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OCR TRATNING POLICY

1. OCR will generally racomend OTR-gponsorship for evtem}. 3‘8.1&:;'1&3
only 1: 01.1 at ﬂ;w follmrlng coaditions are mat- '

+ The reqmnted tmining wiil beneﬁt the Agency eithar
 the egployes’s capability to perfom hig or her curg
assignment nore etfecti?aly, or by prepuring the onp
ta.ku apecﬁ.fied pro.jected du..,f aasigxments requirinﬁ g
or ruw;; %,:.bmw.

b. The employese has ssrved at least the one-ysar proa{:. ionary i.ae“cﬁ
_w;ltl; ‘the Agency, and dezlared his c“ hey intention of moking &
amr or sewi.ce w:lth CIA. o .

Se m pLO v uuS'!‘ :
ntiafactom perfarmnc Individusls ere exxecteﬁ to wweum a
grade or "B" or higher in an Agency-gpomsorcd extermol cour Ja, »
failure to 4o’ g0 may camuge the individusl %o be ;pleccd on

m m . ,

4. The requested training, or its equivelent, is not ave L}.u?ale through
' mwml CIA mmties.

2. Bxterpal Yrainin tqwn mt t.he 1ndividuel's ovn expe@n&m:m:_ h 5
considnradvin mluaﬁng re.iuesta for Agency sponsorshilm. (Procet
are established to record 11 the Individual's Fersomnel Folde;. any o
courlee of intelliaence interest that are teken at uhe indiv*d&al'f ewa
expense . ) . e

0(.’3 vili eentinue t;o encourz.ge waximem use of int eml ko v .,cilities |
‘80 lons a8 the tmining ig related to the mployee's cw cr yrojectod
duty ucignmnt'.a.

L, In ce.ses or conflict betwes:i members of the Camr 8 Yo
preremce for tx'&im.ng will be given to the forwer,
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